Monitoring result for Zhumadian City Kangmao Arts amfori @
& Crafts Co., Ltd. on site Zhumadian City Kangmao ™"
Arts & Crafts Co., Ltd.

Monitoring

Monitored Party : Zhumadian City Kangmao Arts & Crafts Co., Ltd.

amfori ID : 156-002689-000

Site : Zhumadian City Kangmao Arts & Crafts Co., Ltd.

Site amfori ID : 156-002689-002

Address : Liuge Industrial Concentration Area, West Xuesong Road, Yicheng District

: 463000, Zhumadian
: Henan Sheng
: China
Monitoring Activity  : amfori Social Audit - Manufacturing
Monitoring Type : Full Monitoring
Submission Date : 15/06/2022
Expiration Date : 15/06/2023

This is an extract of the online monitoring result, generated on 16/06/2022, and is only valid as
an acknowledgement of the result. To see all the details, review the full monitoring result, which is
available here - The English version is the legally binding one.

amfori does not assume any liability with regard to the compliance of this extract, or any versions of this extract, with the Regulation (EU) 2016/679
(General Data Protection Regulation).

All rights reserved. No part of this publication may be reproduced, translated, stored in a retrieval system, or transmitted, in any form or by any
means electronic, mechanical, photocopying, recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the amfori consent.
© amfori, 2021

Overall rating

"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
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PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Zhumadian City Kangmao Arts & Crafts Co., Ltd. (F 5 EHERX T Z H@ER/AF]) was located at Liuge Industrial
Concentration Area, West Xuesong Road, Yicheng District, Zhumadian, Henan, China (hEAEA T EHEIBEX TR
EgXIE Tk & FEX). The auditee covered an area of about 19,000 square meters and was established in 1996. The auditee
rent one 5-storey building used for office, one 6-storey building used for dormitory, one flat building used for canteen, one flat
building and one 2-storey building used for production and warehouse. The main products manufactured by the facility were
bags and the main production processes were cutting, screen printing, sewing, inspection and packing. There was no obvious
peak seasons for the production in the factory. All workers were hired directly, no any dispatching agency were used and no
temporary workers, student workers were used by the auditee.

The facility management showed a positive attitude toward this audit during the whole process. All documentation requested
for the review was provided timely. Auditor were given full access to the onsite tour and photo taking. At the end of the audit, a

closing meeting was held to communicate the identified issues with the management representatives and worker representative.

All the findings were accepted by the auditee and they demonstrated their willingness to take improvement measures.

Remark:

1. There was no contracted employees and no agency used by the auditee, which made Contractor license/permit, Agency
labour contract not applicable. There was no government waivers approved by local government and no collective bargaining
was signed by the auditee, which made Government waivers or Collective bargaining agreements not applicable.

2. The auditee rent the factory areas from Zhumadian XXX New Material Packing Co., Ltd (3 5 EXXX#Hit Rl B EGR AT,
"landlord" hereafter as) and the leasing contract was provided for review. The landlord used the rest areas of factory boundary
for warehouse for the some equipment and no production was available during the audit period. Per management interview,
worker interview and facility tour, the landlord and the auditee operated independently and they had independent business
license, manufacturing different products. They physically separated from each other and no shared workforces were used
before. So the audit scope only covered Zhumadian City Kangmao Arts & Crafts Co., Ltd.

3. Lead auditor: Cathy Duan, CSCA, registration number: 21700031.

4. Auditing company: TUV Rheinland, APSCA Number: 11600007.
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Site Details

Site : Zhumadian City Kangmao Arts & Crafts Co., Ltd.

Site amfori ID : 156-002689-002

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Textiles, Apparel & Luxury Goods
Sub Industry : Apparel, Accessories & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

309 Workers
1800 Monthly
1800 Monthly
1957 Monthly
22 Workers

55 Workers
254 Workers
55 Workers
254 Workers
0 Workers
0 Workers
0 Workers
0 Workers
12 Workers
15 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
0 Workers
0 Workers
55 Workers
254 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
5 Workers
17 Workers
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Findings

PA1: Social Management System

The factory has established a social responsibility management system, formulated corresponding social responsibility policies
and collected laws and regulations related to its operations. However, there was a gap between the actual operation of the
factory and the requirements of the amfroi BSCI COC and local laws and regulations, for example, the factory did not have an
effective mechanism to control overtime hours, and the monthly overtime in the sampled months exceeded the requirements
of the regulations. Corresponding issues were identified in the internal audit, but effective measures were not implemented to
manage them. Findings in PA2, PA5, PA6, PA7 and PA12 were identified in this audit. The management said that the factory's
social responsibility management experience mainly came from the understanding of regulations and the amfori BSCI code of
conduct, as well as suggestions from local government departments.
I BIUTHESFEBEREEKR, §ET7THNNTRTEBERHKRE T IREEERXIEREN,. BRI WLFREESamfroi
BSCHTASFMIM A RAMMNERFEER, LWINT &EEMMNGIBITMYIETE, TEHEER KA NP8 EEMR
NEKXRE, TJ FRHREREFIRG THENANE, EERMITERREHEHAITER, AREIZIEPA2, PA5, PA6, PATH
PA%ZEﬂiim,nﬁno BERRTI WHEREERENFERE FxFiEMMamiori BSCITT/y<r N AYIRARA] L b ELATERI AV
.\L)z o
The production arrangement of the factory was based on factors such as orders and manpower, etc. The factory failed to
formulate an effective production capacity plan in combination with the management and control of overtime hours to meet the
requirements of order delivery, resulting in more than 36 hours of overtime in the sampled months.
T NEFRHRETITE, ANWERRER, I RELESIMYINENEREITERB=RITHLURBITERMNNER, NS
BudtE B (3 B I8 36/ BY,

PA 2: Workers Involvement and Protection

The factory had defined long-term goals to protect employees based on amfori BSCI values and principles or amfori BSCI
performance, but the factory did not invite workers and worker representatives to participate in the formulation of this long-term
goal and did not develop a step-by-step plan to continuously improve worker protection.
I Hirigamfori BSCHAER R NI skamfori BSCIRMAE X KEMBIRERIFR T, BRI ABIBERIMRAIARS 5%
KHAB ARV E B R BT S rI TR IR LA 42 & B TR
The factory has established a grievance mechanism and provided training to employees, but the factory did not conduct regular
assessments of the effectiveness of the grievance channel. The management stated that the factory had no complaints in the
past 12 months and did not know how to conduct the assessment.
I BRIBIFNSIHALRTHT TR, BRI EENRIFRENEREHITERNITGE, BEERRI £IF129)
BRRERERIFRER, FREWMAARTE,

PA 5: Fair Remuneration

The factory did not provide social insurance for all worker. There were 309 workers in the factory during the audit period,
including 2 workers who had been employed for less than one month and 18 workers who had been re-employed after
retirement. The factory displayed the social security purchase record in the past year through the social security platform.
In May 2022 the factory did not purchase work-related injury insurance for 85 of 289 eligible workers, failed to purchase
unemployment insurance for 110 of 289 eligible workers, and failed to purchase pension insurance for 107 out of 289 eligible
workers purchased pension insurance, failed to purchase medical and maternity insurance for 109 of the 289 eligible workers.
Most of the interviewed workers were from rural areas. They had already participated in the new rural cooperative medical
insurance and rural endowment insurance in their villages, and were unwilling to participate in social insurance. Management
representataive said social security was purchased voluntarily, and they respected workers' choices.The factory purchased
commercial group accident insurance for a total of 103 employees, the commercial insurance for 42 workers was valid from 3
September 2021 to 2 September 2022, and the commercial insurance for 61 workers was valid from 2 September 2021 to 1
September 2022. Reference law: Social insurance Low of PRC, article 10, 23, 33, 44, 53.
I RAFMERTIRMH R, SHZHRHETI G3098TA, GE2Z NRARENDTANTAFMIBZRKRENTI A, I &
EBHFEFERTTEETFNHREMERIER, E2022F58 T RAREERMN289Z T ARHBSEMETHRIE, KATE
ERM289Z T AR MOZMERIRIE, KATESERN28IZTAFWI07TZMEARERK, KATSERN28IZTA
P09 MEETMETRI, WIHXRTARTESRIHRERN, HECSHEEESMHERNSEETREMRNAE
R, FERESMHRRFRIN, BEERTMARBREWEN, M1EERTHER, T ASH1083ZRTHWE T B EFE
IMRERRE, 428 T AMELREBHMEAM2021E973HF2022649H2H, 618 T AR WRMKM20215E982H F202249
B1H. 2F#M: (hEARZMERRE) $10, 23, 33, 44, 53%,

PA 6: Decent Working Hours

The factory did not have an effective overtime control mechanism to control the monthly overtime work within 36 hours, and the
current attendance system did not have the function of warning overtime hours. The management representative said that the
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PA 6: Decent Working Hours

factory has established a working hour control procedure and the management understood the requirements of regulations on
overtime hours. However, due to the short order delivery time, the control of overtime hours cannot be effectively implemented
in actual operation, but workers were guaranteed to have at least one day off in each 7 day period. Based on worker interviews,
overtime work was voluntary and the factory paid overtime work legally. The workers were not dissatisfied with the current
working hours. During the audit, the auditee provided the attendance records from 1 May 2021 to 6 June 2022 (the first day of
the audit). There was no obvious off-peak season for factory production. The attendance records of 22 workers in July 2021,
October 2021 and April 2022 were randomly sampled and cross-validated with production records and wage records. The
maximum monthly overtime in July 2021, October 2021 and April 2022 were 56 hours, 56 hours and 54 hours respectively.
Remark: The monthly overtime for May 2022 and 1 June to 6 June in 2022 was 50 hours and 0 hours respectively. Reference
Law: PRC Labour Law article 41.
I &E— M ERMIT BRI EITE B NPESS/NE IR, HEilEERFASEME MBI, EBEERARKRT
I AHEINEEGEREEEN TRZEZMXTMMNENER, BREATFITERMARE, KREIERRERBHRITMIIR
BNERE, ERISAKE—REERIEIN, BERTIHK, MMERERBEI BREZAMITE, TAX BRI I(ERIEE
BRH. HiZHREwEZARMT2021E5810E202266 56 (HixE—XK) WEHER. I £F-8FRENXES,
BEM 3222 T ATE202147 A1, 2021F108HM2022F48MHNEHIERATEIER, THRIERHTRXIKEIE, 2021
F7B1, 2021F108 42022548 (3 m A B NPES 57956/ 8, 56/ BdFNS4/\ed, &iF: 2022585120226 515
6B A MBI BIRS0/ N0 MY, BFEM: (REARKEMEFE) £41%,

PA 7: Occupational Health and Safety

1) The factory established procedures for the collection and updating of laws and regulations and designated a special person to
be responsible for the collection and updating, but it had not been effectively implemented, for example, the update time of the
provided laws and regulations was 1 March 2018, and some regulations were not updated, e.g. the collected Work Safety Law
of the People's Republic of China was the 2002 version, not the latest 2021 version. 2) Potential occupational hazards in the
factory included dust, chemical hazards and noise, the factory provided on-the-job occupational health examinations for workers
who were exposed to occupational hazards at work, but there was no pre-job and post-job occupational health check provided
for employees who had been exposed to occupational hazards. Reference law: Law of the People's Republic of China on the
Prevention and Control of Occupational Diseases, article 35.
1) I BiDEEERNRENEMNRER X AHIEE T AR RIKREMNEN, BEHSEEMHIT IIREREFEMERY
E22018F381H, W EMBAREMN, NMKENREARKANERELEFER2002h A, MAEBRMAI2021hRAH
%, 2) I BENRUBEEMNE, vFREEMRE, T ATEREMEEERZEN T ARME T ERER BRI,
BREENEMRLEERENR TRERAMNB RV RREG, S5EFM0: (REARRMERILREREE) $35%.

The factory did not provide any form of work-related injury insurance to 2 out of its 309 employees. Remarks: The factory
has established work-related injury handling procedures, work-related accident prevention measures, and work-related injury
return-to-work appraisal procedures, and has signed medical care service agreements with nearby hospitals. No work-related
accidents were found in the past year. The management said that they would communicate with commercial insurance company
to increase the commercial insurance for these two employees in June 2022. Reference law: Social Insurance Law of the
People's Republic of China, article 33.
T8 H%A2 30942 R THIN2E R TIRIHMEARRNITHRR. &+ T BT IHRBERFR. THERTMpEE. T
PERETEF, FHSMERREET ETHARSNN. SE—FRENTHES, T 2022668 AR LRk
NEDBIEMNX2E ATHEWRIE, SEFFED: (PEARZNEHRSREE) $£33%.

The risk assessment on health and safety was insufficient, for example, the risks of fire safety and electricity safety in the
warehouse, risks of occupational health and safety in silkscreen printing workshop were missing.

I BRZ2NXEITFGEATS, 0 CERENRENARLT2NG, ZENEERRERZ2XETERK,

There were chemical occupational hazards in the silkscreen printing workshop of the factory, but the factory did not set up an
occupational disease hazard notification card in the workshop. And no warning signs of "manned operation is strictly prohibited"
and signs of rated lifting weight were set up near the simple lift. Reference law: Law of the People's Republic of China on the
Prevention and Control of Occupational Diseases, article 24 and Work Safety Law of the People's Republic of China (2021),
article 32.

I £aFEEFEVERIRVEERER, BT XMEZFEEERWHRBESH R, BEEESARINEREE “TREHAE

T'HETHSHIEEEENRS. £FEM: (PEARKMERREAZE) S +HFMNM (PEARKNERSEM
&) (2021)5325%,

1) Most of the sewing machines in the sewing area of the factory was equipped with suitable protective devices, such as needle
guards, finger guards, etc. However, 4 out of 6 randomly selected computer sewing machines were not installed with needle
guards. Reference law: General rules for designing the production facilities in accordance with safety and health requirements
(GB5083-1999), article 6.1.2. 2)There was a simple lift at the stairs of the silk screen printing workshop of the factory. The height
of the well was more than 4 meters, but there was no interlocking device to ensure that when the landing doors were opened,
the cargo box cannot start or run, and the cargo box can only be opened when the landing doors were parked. Reference law:
GB28755-2012 Safety Rules for Simple Lifts GB28755-2012, article 7.1.
T &9 XIFAE DM EYRET SENMHIFEE, HEHIR, PIEFE, B2, MEHMIFOSBEREIIRETNISE/E
RREMEHIR. SFEM: (EFIREREIERITEN)  (GB5083-1999) 56.1. 2#0 2) I £ENFE[EEmAE—E S E
Hl, HESEBI4AK, ERSERENMESHERIARIIITHN, BEFEBHHEIET, BEREARBEZEINEREN
BHMEA BT R . BFEM: (HSARNREMIE) GB28755-2012 5715,
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PA 12: Protection of the Environment

During the audit, the factory failed to provide environmental monitoring reports for review, such as air emission from
the silkscreen printing process, boundary noise, kitchen fumes, etc. Reference law: Measures for the Administration of
Environmental Surveillance, article 21.
HIZERE T REERMIMR IR S UME R, MNLNTFEMNES, | RIS, BEHES. SFEF0: (FREVEED
Y B+ —%.
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